A\

BOROUGH OF
BROXBOURNE

www.broxbourne.gov.uk

Employment and Skills

Supplementary Planning Document

November 2023



Contents

L0 o ¥ o3 1 o ) o [PPSR 3
Broxbourne Local Plan 2018-2033 ........uuiiiiiiiiieiiiiiiiie et e e e e e e e e e eeeeees 3
Baseline employment and SKillS [€VElS.........coooririiiiiiii e, 4
Aspirations for Borough reSidentsS. ... 5
Expectation of job numbers associated with specific planning uses........................... 5
Improving job access and traiNiNg ...........oiiiii i e 6
Employment and Skills Training Action Plans (ESTA) ..., 7
CONSLIUCTION PhasS@ ESTA ... .ottt e e e e e e e et e e e e e e e e e eeennnnnnnes 7
Process for securing on-site jobs and traiNing............ccoovvviiiiiiiiiie e 7
(@] 00T a aTUT T3V =1 g To = Vo [T 4 1T o | U 8
Employment Sites Operational phase ESTA ... 8
After occupation of the DeVelOPMENT .........ccooeiiiiiiiiee e e e 9
Appendix A: Consultation StatemMent............oooiiiiiiiiiii e 10
Appendix B: AdOPLION SEAtEMENT ... 14



Broxbourne Employment and Skills Supplementary Planning Document - November 2023

Introduction

This statement sets out Broxbourne Borough Council’s approach to delivering employment
and skills opportunities through working with developers to maximize the potential for local
employment.

Applicants/developers will be directed to this Supplementary Planning Document regarding
their obligations and contributions for the following:

e employment opportunities
e skills and training opportunities
e apprenticeship/work experience schemes

The Council is committed to maximising the benefits that can be secured for local residents
from new developments. This includes employment and skills opportunities that can be
delivered during the construction phase of a development and, where relevant, following
occupation.

Broxbourne Local Plan 2018-2033

The adopted Broxbourne Local Plan proposes between 5,000 and 6,000 net additional jobs
by 2033, with the possibility of significantly more in the longer term. New employment land
is proposed where it maximises the potential for job creation in well-remunerated
employment sectors, to diversify the Borough’s economic base and to provide the best
opportunities to enhance Broxbourne’s environment.

The adopted Broxbourne Local Plan sets out the vision for the Borough until 2033 and
includes policies that will deliver the aims and objectives for the Borough. These policies
include increasing the number and range of jobs available in the Borough and upskilling the
workforce.

Policy ED2: Employment Areas

[i-iv omitted]

V. Within the Employment Areas identified on the Policies Map, the Council will permit
development, re-development or change of use for an alternative employment use subject

to the following criteria:

a) the proposal would not significantly affect the amenities enjoyed by occupiers of
properties adjoining the employment area;

b) the proposal would not create an unacceptable impact on the local and/or strategic
transport network;

c) the proposed use provides a complementary benefit to the Employment Area and
serves the needs of local workers;

d) any retail element must be ancillary to the main business use;

e) the use maximises the employment potential of the area.



https://www.broxbourne.gov.uk/planning/local-plan-2018-2033/1
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This SPD provides further guidance on how new developments can serve the needs of local
workers (part Vc) to maximise the employment potential of the area (part Ve).

Baseline employment and skills levels

It is the aim of the Council to improve skills and employment levels. The statistics below
show the baseline for improvement.

Out of work residents

ONS reports that 3.2% of the working age population in November 2022 in Broxbourne were
out of work benefit claimants. Waltham Cross ward had the largest percentage of working
age residents claiming out of work benefits in Broxbourne; 4.6% as of November 2022,
almost one and a half percentage points higher than the rest of the Borough. The
Hertfordshire result for November 2022 was 2.5%.

2021 ONS figures indicate that there were 41,000 jobs in Broxbourne with a job density of
0.67. This was lower than the Hertfordshire figure of 1.02.

Industries

The largest industry in Broxbourne is Wholesale and Retail Trade, and Repair of Motor
Vehicles and Motorcycles, which in 2021 accounted for 23.5% of all employee jobs in the
district. In comparison, this sector accounted for just 14.4% of employee jobs in
Hertfordshire overall.

Construction is a key industry within Broxbourne, with 11.8% of jobs in the district being in
this sector in 2021. In comparison, construction jobs in Hertfordshire comprise 6.2% of jobs
in the county.

The Information and Communication sector has a small industry share in Broxbourne (2.4%)
compared to the Hertfordshire wide figure (5.4%).

Earnings

ONS also reports that workplace full-time earnings in Broxbourne have risen significantly
since 2010, with a 43% increase in wages for employees based in Broxbourne compared
with the countywide average increase of 21%. This brings the 2021 median full-time annual
gross earnings in Broxbourne (workplace-based) to £34,907, above the Hertfordshire
median of £33,902 and higher than surrounding districts.

Resident based full-time earnings in Broxbourne have risen, with a 20% increase since 2010
to a full-time median annual salary of £34,615 in 2021. On average, the resident based
earnings for full time workers across Hertfordshire have risen by 16% to £36,045.

Qualifications

Just 29.4% of residents aged 16-64 hold a qualification at NVQ Level 4 or above. This is
significantly lower than the Hertfordshire average of 48.8% and surrounding areas East
Hertfordshire (49.8%), Enfield (49.2%), Epping Forest (43.4%) and Welwyn Hatfield
(46.1%), although greater than Harlow (23.9%).
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6.3% of working age residents in Broxbourne hold no formal qualifications which is higher
than the Hertfordshire average (4.4%) and surrounding areas. However, this figure has
improved significantly since 2019 from 14.6%.

Aspirations for Borough residents

The adopted Economic Development Strategy supports the Council’s objectives of:

e a thriving economy offering business growth and jobs
e sustainable living in an attractive environment
e an effective council, efficient and responsive to residents (and businesses)

The strategy aims to ensure:

e good quality employment space in the Borough

e opportunities to upskill local residents

e promotion of major employment sites ready for inward investment
e cleaner, greener growth

The strategy looks at the statistical evidence that identifies challenges in Broxbourne around
jobs and employment, skills levels and infrastructure. The ten objectives set out in the
strategy seek to improve opportunities for residents, businesses and visitors.

The Council recognises that highly skilled jobs will lead to continued increases in the
average wage for residents, which in turn will have a positive impact on increasing local
wealth and encouraging local economic growth. Therefore, the Council welcomes the right
mix of highly skilled jobs to the Borough.

The Council also recognises the importance of routes into work for school leavers as well
as those going on to higher education, and will seek to work with schools and employers to
promote local work experience opportunities and good quality apprenticeships.

Expectation of job numbers associated with specific planning uses

The preferred use class at employment development sites is B1 and B2 use classes as
clearly indicated in the adopted Local Plan - Policy ED2: Employment Areas.

The below chart lays out the expectation for the number of jobs within a certain use class,
following the Homes and Communities Agency! Density Guide 2015 model.

USE CLASS Further Breakdown Number of Jobs

Bla Office Professional Services 1 FTE per 12 sq. m
Bla Office Corporate 1 FTE per13sg. m
Bla Office Finance and Insurance 1 FTE per 10sg. m
Bla Office Public Sector 1 FTE per12sg. m
Blb Research and Development 1 FTE per 50 sq. m
Blc Light Manufacturing 1 FTE per47sg. m
B2 Industrial and Manufacturing 1 FTE per 36 sq. m
B8 Storage and Distribution National Distribution Centre | 1 FTE per 95sg. m

1 Now Homes England


https://www.broxbourne.gov.uk/downloads/file/1992/210502-ambition-broxbourne-strategy-action-plan
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Regional Distribution Centre | 1 FTE per 77 sq. m

Final Mile Distribution Centre | 1 FTE per 70 sg. m

Source: Homes & Communities Agency Employment Density Guide 2015

The Council will expect developments that meet or exceed the thresholds set out in Table
2 to submit Employment and Skills Training Action Plans (see below).

TABLE 2 Development Thresholds
C3 Residential (Dwelling houses) 30 or more dwellings

B2 General industry Building(s) of 1,000m? or more

B8 Storage and distribution Building(s) of 1,000m2 or more

C1 Hotels Building(s) of 1,000m2 or more

E Commercial, business and service of 1,000m? or more
Building(s)

F2 Local Community Building(s) of 1,000m?2 or more

Sui generis Building(s) of 1,000m2 or more

Improving job access and training

Through planning obligations for major development, planning provision will be sought for:

e employment of local people
e work related training provision for local people
e education opportunities for local people

e providing work experience placements, work taster positions and/or other forms of
work experience

Processes that will be in place to collaborate with local education and employment support
providers will ensure that Broxbourne residents further away from the job market are given
real opportunities of access to work.

Planning contributions for skills and employment will be negotiated and secured on a site-
by-site basis, both for employment areas and for residential developments. There will be
two phases associated with the employment and skills obligations, the construction phase
and the occupation phase. The occupation phase will only apply to employment sites.

The job opportunities and training sought as part of the planning obligations mirror the
priority aims of the Broxbourne Strategic Partnership for Skills (BSPS), which comprises
the following:

Broxbourne Borough Council

Job Centre Plus (JCP)

Hertford Regional College (HRC)

Broxbourne Community Alliance

Step2Skills

Hertfordshire Local Enterprise Partnership (LEP)
B3 Living

Aims of the BSPS
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e increasing employment opportunities;
e raising skills levels
e addressing skills gaps

The BSPS has set up Broxbourne Works which is an operational partnership designed to
match job opportunities and training with local candidates.

Employment and Skills Training Action Plans (ESTA)

All developments that exceed the thresholds set out in Table 2 will be asked to provide an
Employment and Skills Training Action Plan for the construction phase. At a minimum, an
Action Plan should set out the following:

Construction Phase ESTA

a schedule of job opportunities to be created as a direct result of the development
the processes that will be in place to advertise these jobs

number of apprentices/work experience/work taster positions

the method in which the provision of local jobs and apprenticeships will be monitored
engagement with local schools via the Herts Careers Hub and local training
providers i.e. Hertfordshire Regional College.

The processes that will be in place to collaborate with local education and support providers
should ensure that Broxbourne residents further away from the job market are given real
opportunities of access to work.

Process for securing on-site jobs and training

It is expected that developers will engage with the BSPS at the construction phase. An
Employment Team will be established which will comprise of BSPS members.

The role of the Council with the wider BSPS will be to assist the applicant/developer to
develop the Employment and Skills Training Action Plan for the construction phase, which
will aim to address the following:

e new job opportunities at site

e sub-contractors job opportunities/local supply chain

opportunities for work placements for unemployed people and local students
(including from schools, colleges, universities, Job Centres)

understanding of the BSPS and its role to help support these actions
pre-employment training needed for local unemployed to help make them job ready
links to training provision

agree the process and approach, and schedule regular meetings with contractors
and subcontractors to help deliver the employment and training planning obligations
toward residents further away from the job market

e outreach work where appropriate

e agree the monitoring process

The applicant/developer will need to provide a schedule of opportunities, list of
subcontractors, their trades, a likely timeline and indicative number of new job opportunities
by trade. The BSPS will then work together to provide a potential pipeline of suitable and

7
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appropriately skilled candidates to apply for the roles.
The BSPS must be notified (via the Council) two weeks ahead of general advertisement.
Community Engagement
The BSPS Employment Team will support the developer/ applicant to engage with:

e construction Hub at Herts Regional College

e work Placements (schools, HRC, Universities, Step2Skills, DWP Work Coaches)

e opportunities to promote careers within the construction industry by developer links
to schools/colleges to provide careers advice and guidance and support for
employment events such as Generation Broxbourne, Jobs Fairs, Herts Careers Hub
and Hertfordshire Opportunities Partnership (HOP)?, and Inclusive Employment
Fairs

e maximising opportunities for training and up-skilling of local residents including but
not limited to apprenticeships and work placements, and facilitating this through
work with schools and direct contact with young people where appropriate, including
through T-levels,

e developing and supporting local community projects with community groups, local
schools and skills organisations.

It is expected that the applicant/developer will ensure that sub-contractors are notified of
these obligations to meet s106 training and employment obligations and to introduce them
to the Council/BSPS.

The Applicant/Developer will provide a monitoring report on a bi-monthly basis.
Employment Sites Operational phase ESTA

For Employment sites, a second action plan is required for the operational phase that, at a
minimum, will provide:

e an outline of the training provision including, but not limited to, career aspiration for
local people

promotion of jobs and skills opportunities to the local community

ensure local people have priority access to new opportunities

connect and invest in local education provision

investment into resources needed to carry out the above

It is expected that the above will extend to sub-contractors, who are delivering the project
or are end users at the sites.

Where it is not possible to provide on-site jobs, training or education, an off-site provision
or contribution will be negotiated.

2 See www.hopinto.co.uk
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After occupation of the Development

Depending on the scale of the site, six months to three years ahead of occupation, the
applicant, with BSPS, will prepare a separate Employment and Skills Action Plan for the
site.

This action plan will:

e Define the potential job opportunities (broken down into professional and technical
jobs) that the site creates. This will identify both the transfer of any existing jobs and
new job opportunities

e Understand the support available from the Broxbourne Works Team (including
recruitment of staff, links to training provision, pre-employment training for local
unemployed to help make them job-ready and links to partner organisations that
may be able to support the recruitment and training of the end-user)

e Agree a programme of community outreach that promotes career opportunities that
are linked to the sector that the end user occupier operates within

e Agree process, approach, training obligations and support available from the
Broxbourne Works Team.

e Formalise a monitoring approach to ensure outcomes are met.

The end user of the building is encouraged to provide a schedule of new job opportunities
created during the first 12 months of occupation. The schedule shall be submitted having
regard to providing equal opportunities in the training and employment of staff.

All new technical job opportunities created by the end user should be notified in order to
allow the exclusive advertising to local residents (via JCP) for two weeks prior to general
advertising.

Broxbourne Works will work with the end occupier of the site to:

e increase career aspirations for local people

e ensure local people have priority access to opportunities

e maximise the opportunities for work placements and work experience on site for both
students (schools, colleges and university students) and for unemployed people
(through pre-employment training schemes such as a Sector Based Work Academy)

e signpost the opportunities to promote career/skills opportunities to the local
community

e provide direct contact with young people seeking career/skills opportunities

e invest in resources needed to carry out actions that will help local people and local
supply chains access the opportunities brought forward by the developments.

The end user of the building must provide monitoring returns on a bi-monthly basis.

For further discussion or clarity on any points within the document, please contact the
economic development team: economic.development@broxbourne.gov.uk



mailto:economic.development@broxbourne.gov.uk
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Appendix A: Consultation Statement

Following Cabinet on 11 July 2023, a public consultation took place between 12 July and
25 September 2023.

The consultation documents were published to the Council’s website
https://www.broxbourne.gov.uk/consultations

&« c & broxbourne.gov.uk/consultations Q = w » 0O o
@ Reg 19 form
BOROUGH OF My Account Q Search = Menu
BROXBOURNE

Home / Community and Leisure / Consultations

Consultations

The Council holds consultations to involve residents in important decisions affecting their local area.

Current consultations

Who is asking?

Consultation Target group

Wharf Road Suppleme
Planning Decument

Residents of the Wharf Road traveller site,

Broxbourne

Wharf Road Supplementary Lee Valley Regional Park Authority, Park BT 12 July - 25 +  How to respond to the
Planning Decument users, residents of Wormley and Turnford Coundl September Wharf Road Supplemd
Ward, other stakeholders Planning Document
*  Employment and Skills
Supplementary Planning
; . . Eroxbourne pociment
Employment and Skills Businesses, developers, educational Borough 12 July - 25 «  Howto respond to the
Supplementary Planning Document institutions, all Borough residents. Coundil September Employment and Skills
Supplementary Planning
Document

10
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On 13 July 2023 an article was included at the top of the Council’s economic development
newsletter, sent to all the companies and other contacts on the Council’s economic
development database as shown below.

v.uk>

Borough of Broxbourne <economic.development@broxbourne.go
Council updates, Events, Training opportunities, Courses, campaigns, Government updates

o If there are problems with how this message is displayed, click here to view it in a web browser

BOROUGH OF
BROXBOURNE

Consultation on the Employment and Skills SPD
Supplementary Planning Document

This document seeks to further the objectives of the Economic Development
Strategy to increase the availability of good quality local jobs for local people,
and contribute to the Local Plan figure of 5,000-6,000 net additional jobs in the
Borough by 2023.

Building on existing good practice, it promotes partnership working between
developers and the Broxbourne Strategic Partnership for Skills (BSPS) to
secure work opportunities for local people, including good quality
apprenticeships, work placements, training, outreach work, and a better mix of
skilled jobs.

It proposes the creation of Employment and Skills Training Action Plans for
both the construction phase of development and also the operational phase,

involving agreements with the end-users of employment facilities.

To view copies of the documents, and find out how to respond, please visit the

consultation webpage Consultations — Borough of Broxbourne Council v

11
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An advertisement was placed in the Mercury Newspaper

Property

U

LEYTON ROAD

HARPENDEN

Nestled beside leafy Rothamsted Park, stylish
two and three bedroom apartments in the‘heart
of Harpenden showcase a wellness area with

two treatment rooms, guest su

family as well as an on site ho

garden courtyard and convivi
ent communoty and locati

3afl eyton Road
7 aafpen(.ie'_n AL52FH
o~

lifestory.group/Harpenden

ot iy Rurtal icos ichcs

for friends and
he centre-piece
sidents Iounge
in full-bloom.

echarge
ecreate

€rve now

]m&m l [Goodlvmumtﬂm l IPllnnInq
Goods Vehicle Operator's Licence
BROXBOURNE BOROUGH COUNCIL :G :ID:O(IxPS%;T IEE::’?%TBZLIMHEDZ of Unit ;’a Pindar TOWN AND COUNTRY PLANNING ACT, 1990 TOWN AND COUNTRY PLANNING ACT 1990
oad, e is applying to inge an
TEMPORARY CLOSING OF existing licence a5 follows. To keep an extra 1 Goods ;r:u ﬂ:«dx "appllnabons have been made to Broxbourne BROXBOUF.H?IE LO(?AL PLAN 2018-2033
FOOTPATH CHESHUNT 3 Vehicles and 0 trailers at, Unit 13, Pindar Road, Hoddesdon Broxbourne Council is consulting on two Sug

NOTICE is given that Broxbourne Borough Council has
made an Order under Section 14 (1) of the Road Traffic
Regulation Act 1984, to prohibit pedestrians from using the
length of Footpath Cheshunt 3, from the New River
Path westwards towards Broomer Place, for an
approximate distance of 155 metres.
The alternative route for pedestrians for Footpath
Cheshunt 3 s via- Broomer Place (Restricted Byway 2)
Churchgate Dewhurst
Road (north-eastwards) towards Church Lane.
The purpose of the Order is to enable construction &
reconstruction of the New River Path works to take place.
Footpaths Cheshunt 3 will be closed on or after 20th July
for up to 6 months, when signs are in place. Works are
expected to take 3 months to complete.
If you have any queries about the closure or diversion,
please contact James Jenkins Tel. 01992 785555 at
Council of The Borough of Broxbourne, Borough Offices,
Bishop's College, Churchgate, Cheshunt, Herts, EN8 9XB
18 July 2023
Alson Knight Srormoomt
Director of Place

EN110BZ.

Owners or occupiers of land (including buildings)
near the operating centre(s) who believe that their
use or enjoyment of that land would be affected,
should make written representations to the Traffic
Commissioner at Hillcrest House, 386 Harehills Lane,
Leeds, LS9 6NF stating their reasons, within 21 days
of this notice. Representors must at the same time
send a copy of their representations to the applicant
at the address given at the top of this notice. A Guide
1o Making Representations is available from the Traffic

Office.

of Tand (including budin
cperatng cenues who b
use or enjoyment of that land would be

Self-Serve
online

Re
rflc Commasions’s ORce

e e
auhewprg mu v
Tr

Reserved matters application for

and layout for Phase 2 of outline planning permission
07/18/1181/0 which was varied by 07/21/0447;F for
Electricity Substation plans revised to remove spine

road levels changes, to be considered under separate
application - Phase 2 Land at Maxwells Farm West Great
Cambridge Road Cheshunt Hertfordshire (Ref: 07/23/0360/
RM) Revised Plans

Reserved matters application for appearance, landscaping
and layout for Phase 3 of outline planning permission
07/18/1181/0 which was varied by 07/21/0447/F for

Data Center and associated works revised plans include
elevations for office building and additional plans.
throughout - Phase 3 Land at Maxwells Farm West Great
Cambridge Road Cheshunt Hertfordshire (Ref: 07/23/0361/
RM) Revised Plans

Change of use from B1(a) to C3 for Units 4 and 5

and extension to the roof of Units 1-5 to achieve a

new residential development of 14 units (including six
msudemxai units approved under Pnor ificati

Planning (SPD) that add detail to the adopted
Broxbourne Local Plan.

+The Wharf Road SPD includes a masterplan and general
principles for the implementation of local Plan Policy GT1:
Gypsy and Traveller Sites.

*The Employment and Skills SPD seeks to increase the
availability of good quality jobs for local people by working
with developers and the Broxbourne Strategic Partnership
for Skills.

The consultation documents can be viewed online at wwwi.
broxbourne.gov.uk/consultations or hard copies may be
viewed at the Council's offices by appointment.
Representations must be submitted in writing, either by
.email to planningpolicy@broxbourne.gov.uk or by post

to: Planning Policy Team, Broxboume Borough Council,
Bishops College, Churchgate, Cheshunt EN8 SWG.

of
Klllamey Court Lodge Crescent Waltham Cross
Hertlordshire EN8 8EW (Ref: 07/23/0408/F)
eserved matters pursuant to outline planning permission
07/18/1181/0 as varied by 07/21/0447F. Detals of
the appearance, Iandscaplng and layout of Phase 4.2
for unit (B8 st
and distrioution) wnh refuse s!orags vehicle parklng.

Representations must be received no

later than 25 September 2023. BOROUGH OF

Dr Alison Knight &gﬁ:ﬂg
reference Director of Place

HERTFORDSHIRE COUNTY COUNCIL:
'NTICE UNDER ARTICLE 15~ TOWN AND COUNTRY PLANNING

for an amended restoraton scheme with biodiversity and amenity

associated Phase
4.2 of Maxwells West Great Cambndga Road Cheshunt
Hertfordshire (Ref: 07/23/0508/AM)

The above applications may be inspected at
www.broxbourne.gov.uk or the Borough Offices.
Representations must be made within

14 days from the date of this advert. oy
Dr Alison Kright o\ wensi
Director of Place =

Westmill Quarry, Westmill Road, Ware,
development within

SG12 0ES. Piease
the Green Bt

ilable to view onfine at
oo hertfordshire gov.uk/planning. Comments can be submitted through
our website, or alternatively you can post them to
Spatial Planning Lnit, CHN216, Sustainable Growth
Department, County Hall, Pegs Lane, Hertford
5613 8DN, not later than 10th August, 2023. ire
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The Council issued a press release that was also posted to the Council website:

&« Cc & broxbourne.gov.uk/news/article/288 fwharf-road-improvements-as-well-as-employment-and-skills-public-c.. & & ¥ » 0O °

@ Reg 19 form

Home / Latestnews /[ Wharf Road improvements as well as Employment and Skills public consulations are now live

Wharf Road improvements as well as Employment and Skills
public consultations are now live

Supplementary Planning Decuments have now been published to inform the public on two public Share on
consultations which will be running from 12 July until 25 September 2023. o @ o
The E and Skills v Planning Dv (SPD) is aimed at businesses, developers, educational

institutions and Borough residents, and seeks 1o further the objectives of the Economic Development Strategy to increase
the availability of good quality local jobs for local pecple while also contributing 1o the Local Plan goal of 5,000-6,000 net
additional jobs in the Borough by 2023.

Building on existing good practice, it promotes partnership working between developers and the Broxboume
Partnership for Skills (BSPS) 1o secure work opportunities for local people, including good quality apprenticeships, work
placements, training, outreach work, and a better mix of skilled jobs.

It proposes the creation of Employment and Skills Training Action Plans for both the construction phase of development
and also the operaticnal phase, invalving agreements with the end-users of employment facilities.

Further to this, there is also an ongoing [tation for i Is for Wharf Road with plans sesking to
promote better living conditions for the residents of the Wharf Road traveller site in Wormley as well as supporting action to
improve the environment of the Lee Valley Country Park and tackle izsues of unlawful expansion of the site. The
consultation iz aimed at all Borough residents but should be of particular interest to residents of the Wharf Road traveller
site, Lee Valley Regicnal Park Authority, park users and residents of the Wormley and Tumnford Ward.

The SPD for this consultation includes a masterplan that illustrates how the Council, working with the Lee Valley Regional
Park Authority, secks to pursue the relocation of riverfront caravan pitches into a central site that was remaoved from the
Green Belt for that purpose through the Local Plan.

It also includes a set of general principles that further explains the respective actions that the Council and the Park Autharity
propose 10 pursue.

To view copies of both documents please visit www broxbourne gov.uk/consultations. Consultation responses should be
made in writing, no later than Monday 25 September 2023 vie email at planningpolicy/@broxbourne gov.uk, or by post to the
Planning Pelicy Team, Broxbourne Borough Council, Bishops College, Churchgate, Cheshunt, Hertfordshire, ENS 9X0.

Published: 12th July 2023

The draft SPD was also promoted through the Council’s social media accounts.
Response were received from the Hertfordshire Local Enterprise Partnership and

Hertfordshire County Council requesting a number of small changes. The changes were
reported to Cabinet in a report on 7 November 2023.

13
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Appendix B: Adoption Statement

BOROUGH OF
BROXBOURNE

www.broxbourne.gov.uk

In accordance with Regulation 14 and 35 of the Town and Country Planning (Local Planning)
(England) Regulations 2012 (as amended) this Adoption Statement hereby gives notice that on 7
November 2023 Broxbourne Borough Council adopted the Employment and Skills Supplementary
Planning Document (SPD) to the Broxbourne Local Plan 2018-2033.

The purpose of the SPD is to provide a basis to extend current good practice to encompass a broader
range of employment opportunities. It also promotes work with local schools to encourage work
experience placements and potential route into good quality apprenticeships with local employers.

A draft copy of the SPD was subject to public consultation between 12 July and 25 September 2023,
in line with Regulation 13 of the Town and Country Planning (Local Planning) (England) Regulations
2012.

Any person with sufficient interest in the decision to adopt the SPD may apply to the High Court for
permission to apply for judicial review of that decision. Any such application must be made promptly
and, in any event, not later than three months after the date on which the SPD was adopted.

The adopted SPD, an updated Consultation Statement (setting out the issues raised during the formal
consultation period and those were addressed by the council) and this Adoption Statement can be
viewed online at: https://www.broxbourne.gov.uk/localplan

Hard copies of the same documents are available for inspection during normal opening hours at the
Council’s offices: Bishops’ College, Churchgate, Cheshunt, EN8 9XQ.

If you require further information, please email planningpolicy@broxbourne.gov.uk or phone 01992
785555.
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